
Stirling Council  Agenda Item No. 10 

Stirling Council Date of 
Meeting:  7 October 2021 

Not Exempt  

Queen’s Platinum Jubilee 2022 

Purpose & Summary  
To inform Council of UK and Scottish Government plans to mark the Queen’s Platinum 
Jubilee in June 2022, and to ask Council to consider awarding an additional day’s annual 
leave for all employees (pro-rated for part-time employees) on Friday 3 June 2022.     

Recommendations  
Council is asked to: 

1. agree to providing one additional fixed annual leave day for staff on 3 June 2022;

2. note the additional direct financial cost of £42,500; and

3. approve that the additional one-off cost will be provided for from General Fund
reserves.

Resource Implications  
Services have indicated no operational implications in regards to this proposal.  The normal 
daily employee salary cost is £615,144 (including on-costs).  Should the proposal to award 
an additional day’s annual leave be accepted, there would be an additional estimated cost of 
£42,500 (including on-costs) within Early Learning and Childcare settings, which will require 
additional financial provision to be made.  As it is not possible at this stage to determine if 
this can be accommodated within the 2022/23 core budget, Council is asked to allocate this 
sum from General Fund reserves.   

Legal & Risk Implications  
The recommendation is made in the context of the Working Time Regulations 1998, and 
also the Part-time Workers (Prevention of Less Favourable Treatment) Regulations 2000, 
which make it unlawful for employers to treat part time employees less favourably than 
comparable full time employees.  The proposal also avoids any requirement to change the 
contractual position on public holidays, and the potential disruption to families and school 
based staff. 



1. Background  
1.1. Both the UK and Scottish Government have announced an additional one-off 

bank holiday on Friday 3 June 2022 to celebrate the Queen’s Platinum 
Jubilee.  It has also been announced that the late May bank holiday will be 
moved to Thursday 2 June 2022.  Stirling Council do not recognise the late 
May bank holiday. 

1.2. Councils that choose to recognise the event and the additional bank holiday, 
may do so by granting employees either an additional bank holiday, or an 
additional day of annual leave. 

1.3. In recognition of the Royal Wedding on April 2011 and the Queens Jubilee on 
5 June 2012, employees were previously provided one additional fixed day 
annual leave.     

1.4. The position across other authorities is mixed.  Of ten responses, five had no 
current position, three were likely to award an additional day’s leave, and two 
will require employees to use their annual leave.  COSLA is currently collating 
an updated position. 

1.5. Falkirk Council intend to move their early May bank holiday to Thursday 2 
June 2022, and provide an additional set annual leave day for Friday 3 June 
2022.  However they are still considering this decision in regards to 
Education.  Clackmannanshire Council are still considering options.  

 

2. Considerations 
2.1 Stirling Council’s basic annual leave entitlement is 29 days per leave year 

(pro-rated for part time employees).  This increases to 34 days (also pro-rated 
for part time employees) after 5 years continuous service, prior to the 
commencement of the leave year.    

2.2 We also have seven agreed public holidays.  For 2022 these are set for 
1 January, 2 January; 15 April, 18 April; 2 May; 26 December and 27 
December.  

2.3 As Stirling Council employees are contractually entitled to a specified number 
of annual leave days, plus the seven set public holidays, there is no 
contractual entitlement to the additional day on Friday 3 June 2022.  

2.4 In addition, as the Council does not recognise the late May bank holiday, 
there is no option to move this bank holiday to Thursday 2 June.  We do 
recognise the early May bank holiday, i.e. Monday 2 May.     

2.5 Awarding an additional bank holiday or annual leave day would result in a 
reduction in teaching days from 190 to 189.  In these circumstances 
permission would require to be sought from Scottish Government for an 
additional day’s closure in Schools.  Indications are that if requested by 
Councils, this permission would be granted.   

2.6 However, Scottish Government have recently advised that within Early 
Learning and Childcare settings there will be no option to request an 
additional day’s closure, and as such the requirement to provide 1140 hours 
of free childcare would remain.  Should this position be maintained this will 
have associated cost implications.   

 

 



2.7 Any such additional payment would be unbudgeted, and therefore power to 
approve such payment would also rest with Members.  As this cost cannot be 
contained within existing service budget, additional provision would require to 
be made.  It is not possible at this stage to determine if this additional cost can 
be accommodated within the 2022/23 revenue budget, as decisions will not 
be taken on that until February/March 2022, and it would therefore require the 
Council to take a decision for this one-off cost to be met from General Fund 
reserves. 

Platinum Jubilee on Friday 3 June 2022 

Additional 1 Fixed Day Annual leave  

2.8 In view of the recent impact of the pandemic on employees, it may be helpful 
to consider the positive impact in awarding employees one fixed additional 
day’s annual leave (fixed as is the Christmas closure days).  This additional 
day would be taken on Friday 3 June 2022.  Employees providing an essential 
service who are required to work this day as normal, will be able to take this 
time at a later date.  

2.9 Should Scottish government maintain their position not to accept requests for 
an additional day’s closure in Early Learning and Childcare settings, the cost 
of maintaining service provision on this day is estimated at £42,500 (including 
on-costs). 

2.10 Feedback from other Council Services is that operational arrangements would 
be in place to ensure the maintenance of service delivery arrangements in line 
with any decision reached by Members. 

2.11 Trade unions have been consulted and have expressed a view that they 
would support awarding an additional day annual leave to employees. 

2.12 While it is not recommended, to recognise the day as an additional public 
holiday would result in an estimated Council wide cost of £155,799 (including 
on-costs) due to enhanced payments for public holiday working.  

2.13 Again while not recommended, Friday 3 June could be retained as a normal 
working day, and not recognised as either a public holiday or as an additional 
annual leave day.  Employees able to apply for an annual leave day from their 
usual allowance on this date (i.e. those who do not work term time) would do 
so as normal, subject to service need.     

Retaining Thursday 2 June 2022 as a Normal Working Day  

2.14 Though it has also been announced that the late May bank holiday will be 
moved to Thursday 2 June 2022.  It is recommended to retain Thursday 2 
June 2022 as a normal working day, and not move an existing agreed Stirling 
Council 2022 public holiday to this date. 

2.15 While it is not recommended, if there was a decision to move the set Monday 
2 May public holiday to Thursday 2 June 2022, then Monday 2 May 2022 
would become a normal working day.  As this would be a revision to our 
contractually agreed Public Holidays, this would be subject to consultation 
with the trade unions, and discussion with other stakeholders.    

  



2.16 In particular, feedback from Schools and Learning is that Monday 2 May 2022 
forms part of a long weekend for families in school, as Friday 29 April is a 
Staff Development Day.  They have therefore indicated a preference to avoid 
disruption on Monday 2 May, and to retain Thursday 2 June 2022 as a normal 
working day, and enabling the Platinum Jubilee to be recognised, as 
appropriate, within each establishment.   

2.17 Indications from Services and the trade unions is a preference not to move 
the existing set public holiday dates to accommodate Thursday 2 June 2022. 

2.18 It should be noted that other employees (i.e. excluding term time employees) 
are able, subject to service need, to apply to take this day as an annual leave 
day, should they choose to do so.    

3 Implications 

Equalities Impact 

3.1 The contents of this report were assessed under the Council’s Equality 
Impact Assessment process.  It was determined that an Equality Impact 
Assessment was not required.  

Fairer Scotland Duty 

3.2 The contents of this report were considered in terms of the Fairer Scotland 
Duty and were determined not to be of strategic importance. 

Climate Change, Sustainability and Environmental Impact 

3.3 Not applicable.  

Other Policy Implications 

3.4 Following consideration of the policy implications of this report no relevant 
issues have been identified. 

Consultations 

3.5 Consultations have taken place with internal stakeholders including services 
and trade unions.  No external consultation was required. 

4 Background Papers 
4.1 EqIA Relevance Check. 

5 Appendices 
5.1 None. 
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