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WRITTEN QUESTIONS 
 
 
 
Questions on the following matters have been submitted in terms of Standing Order No 30.  
The written answers are attached. 
 
 
 
1. Convener of Finance & Economy Committee:  Assets 

 
2. Leader of the Council:  Volunteer and Staff Recognition – COVID-19 
 
3. Leader of the Council:  Volunteering Work – COVID-19 
 
4. Convener of Environment & Housing Committee:  Recovery Phase – COVID-19 – 

Climate Emergency 
 
 

 
 
 



Question 1 From: Councillor Robert Davies To: Convener of Finance & Economy Committee 

Question 
(include 
Subject) 

Assets 

Stirling Council, like many organisations, is rich in assets but constrained by cash flow.  In the last few years some of 
these assets, notably The Wallace Monument and The Peak Swimming Pool have demonstrated that they also have 
significant liabilities which have placed heavy demands on the Council’s cash flow. 

Given this experience can I suggest that the Council create a list of so-called assets that could be divested so that the 
Council is no longer liable for them should conditions change at some point in the future? 

Answer 

 

Stirling Council maintains a list of all its assets, and they are valued on a rolling basis for the purposes of presenting an 
accurate valuation in the balance sheet in the Abstract of Accounts.  This comprises a mix of assets, infrastructure, 
buildings, land, vehicles and plant, as well as non-physical assets such as financial investments.  As a matter of course, 
assets that are no longer required for the delivery of services, and which are declared surplus, are made available for 
sale or for community transfer under the Community Empowerment (Scotland) Act 2015.  Proceeds for asset disposal 
are then made available to fund further capital investment. 

Decisions on asset disposal should be policy-led, taking account of considerations such as the nature, location and scale 
of service provision that the Council would wish to deliver from any given asset or group of assets.  Asset disposal 
results in a loss of control and influence by the Council over the use of an asset, the nature of service provision and 
other issues such as the pricing structures for services subsequently delivered by owners.  Although disposal can clearly 
bring a financial benefit through disposal, the Council’s social and economic policy aspirations would be much more 
difficult to deliver when non-surplus operational assets are disposed of.  For that reason, any decisions to dispose 
should be based on a wider set of considerations, other than solely the immediate financial benefit.  This includes the 
potential for employability opportunities and the wider economic development of the area.  Disposal of assets where 
there is currently active service provision would need to take account of possible TUPE transfers, pensions obligations, 
buildings warranties, and other issues that would need to be accounted for in the decisions to dispose. 

It is the duty of Officers and Elected Members to review the Council’s asset portfolio on an ongoing basis to ensure that 
only those assets that are necessary for the provision of services are retained, and the Council should expect that 
ongoing review to continue.  Indeed, the financial constraints on local government in recent years has increased the 
focus on efficient asset management, and that rationalisation programme will continue.  The Council should also be 
aware of its duty to secure best-value in asset disposal, and it should therefore be mindful of the risks of not securing 
best price for disposals when the objective is a narrow cash generation one. 

   



Question 2 From: Councillor Neil Benny To: Leader of the Council 

Question 
(include 
Subject) 

Volunteer and Staff Recognition – COVID-19 

What procedures are in place to ensure that volunteers and staff are recognised for exceptional work during the 
coronavirus lockdown? 

Answer 

 

Throughout this crisis team leaders and managers have kept in contact with their staff either remotely using technology, 
email or telephony, or face to face but ensuring 2 metre physical distancing in line with government guidelines.   These 
continued team meetings and 1-2-1s are aimed at supporting staff, ensuring whether working from home or on the front 
line they remain safe and empowered to carry out their role. Internal Communications has created and issued a weekly 
staff newsletter which has proved popular and informative with no shortage of staff coming forward with stories and 
articles to be featured.  A staff ‘pulse’ survey was also issued by Internal Comms.  While the full response has yet to be 
published initial findings are positive The Chief Executive has continued to issue ‘all staff’ emails, in recognition of the 
exceptional work, and flexibility of staff during this challenging time, reiterating her continued thanks.  Communication 
with the workforce in this way has ensured that staff and volunteers have received recognition, feedback thanks for their 
contribution to what has been a Team Stirling effort.  The Leader of the Council also recorded a video message to staff, 
shared by email and through the staff Facebook group.  The Communications team has also shared positive social 
media stories to highlight the good work of our staff and volunteers.   

 

   



Question 3 From: Councillor Alistair Berrill To: Leader of the Council 

Question 
(include 
Subject) 

Volunteering Work – COVID-19 

What steps are being taken to ensure that people who have volunteered during the coronavirus lockdown are fully 
utilised with meaningful work? 

Answer 

 

Individuals, who were interested in volunteering, were first able to share their skills, experience and interest, captured in 
the on-line questionnaire.  This was then compared against the roles identified to fill gaps.  One particular requirement 
was to support the needs of members of the community who were Shielding or who needed to isolate because they 
were experiencing COVID-19 symptoms or had received a positive diagnosis.  Staff and community volunteers provided 
the provision of shopping and medical supplies and in some cases included support to walk the household pet.  Another 
area utilising volunteers was within the health and social care workforce, where volunteers received on-line training, 
workplace learning and supervision by the two SVQ assessors within the Organisational Development team.  Volunteers 
supported the delivery of the free-school meal service, delivering meals to vulnerable children and young people at 
home.   Where services reduced to an emergency footing, staff were invited to volunteer to support Waste Service 
operations.  Key to identifying work for volunteers, this related to fulfilling Stirling Council obligations under the Civil 
Contingency Act to care for people.  As the lockdown restrictions begin to ease our volunteer database will be reviewed 
as the needs of our communities change, and as volunteer availability becomes more limited as they return to work. 

 

   



Question 4 From: Councillor Alasdair Tollemache To: Convener of Environment & Housing Committee 

Question 
(include 
Subject) 

Recovery Phase – COVID-19 – Climate Emergency 

The impact on the council and all of our citizens of the coronavirus has been huge.  Can I pay tribute to the staff for their 
exceptional effort in these circumstances. 

Please could I be advised how the council will ensure that in our recovery phase the council will make actions on tackling 
the climate emergency central and how consultation with the public will take place? 

Answer 

 

The climate emergency remains central to the long-term planning within the Council.  The Covid-19 situation and 
national lockdown has clearly affected our planned approach to development of the Climate Emergency Plan this during 
the current year, as our own staff and that of partners have been redirected on to Covid-19 response activities.  The 
climate emergency plan will be recognised in the various phases of the Council’s recovery plans. Officers are reviewing 
how this will be delivered, and the Member Officer Working Group which Council requested to be established is 
preparing to meet in the coming weeks.  

Stakeholder communication and consultation is critical in developing the plans and the COVID-19 situation has the 
delayed public engagement sessions which were scheduled for April and May.  Officers are currently working with 
partners and stakeholders to develop a consultation process that will cater for all of our communities, businesses and 
stakeholders, taking account of the current restrictions and social distancing requirements.  This will be discussed and 
agreed at the first Member Officer Group meeting. 

The draft Climate Emergency Plan will be brought to Council as early as possible, together with further detail on the 
delivery programme and action plans. 

 

   



 


