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Public Sector Equality Duty: Mainstreaming and 
Outcomes Progress Reports 2019 

Purpose & Summary 

Under the Public Sector Equality Duty, the Council is required to publish an update 
report confirming how equality considerations are mainstreamed into our operational 
activities, updated employee information including pay gap information, and confirm 
progress achieved in delivering our equality outcomes agreed for 2017-21.   

This report presents the required information for consideration and identifies 
proposed future action to ensure that the Council continues to meets its commitment 
to equality for its citizens and employees and meet its statutory equality obligations. 

Recommendations 

Council is asked to: 

1. approve the Mainstreaming Report 2019 - Service Delivery (Appendix 1);

2. approve the Mainstreaming Report 2019 - Employment (Appendix 2);

3. approve the Outcomes Progress Report 2019 (Appendix 3);

4. note the significant progress achieved in delivering the Council’s equality
outcomes together with those areas where additional action is required; and

5. instruct officers to publish the Mainstreaming Report and the Outcomes
Progress Report as required by the Public Sector Equality Duty.

Resource Implications 

This report confirms work already underway and as such has no immediate resource 
implications. 



Legal & Risk Implications and Mitigation 

In confirming how it meets its legal obligations under the Equality Act 2010 and 
fulfilling the reporting requirements of the Public Sector Equality Duty, the Council 
avoids the risk of not complying with these statutory requirements and also 
demonstrates its commitment to equality for its citizens, communities and 
employees. 

1. Background 

1.1 The Equality Act 2010 extends protection from discriminatory treatment to a 
wide range of people and groups within the following “protected characteristic” 
groups: age; disability; gender, gender reassignment; pregnancy and 
maternity; race; religion and belief; and sexual orientation.  

1.2 The Act sets out both a “general” duty and a number of public sector “specific 
duties”.  The general duty applies across and between all protected 
characteristics and requires the Council to have “due regard to” the need to:-  

1.2.1 eliminate discrimination, harassment and victimisation; 

1.2.2 advance equality of opportunity between people by removing or 
minimising disadvantage, meeting the needs of particular groups 
which are different from the needs of others and encouraging 
participation in public life; and 

1.2.3 foster good relations by tackling prejudice and promoting 
understanding. 

1.3 The Public Sector Equality Duty requires the Council to: 

1.3.1 assess the impact of its policies and practices; 

1.3.2 consider advancing equality through the use of appropriate criteria and 
performance conditions when purchasing goods and services; 

1.3.3 confirm how it is mainstreaming equality into its operational practice, 
publish employee information including pay gap information, its policy 
on equal pay and a statement on occupational segregation; 

1.3.4 identify a set of equality outcomes for delivery over a four year period 
and report progress on achieving these every two years.  

2. Considerations 

Mainstreaming Equality - Service Delivery 2019 

2.1. The Mainstreaming Report 2019 - Service Delivery (Appendix 1) was 
prepared in conjunction with Services and for consistency and ease of 
comparison, has a similar structure to that of previous reports.  The report 
confirms the Council’s approach to fulfilling its equality responsibilities through 
its decision making structures and practice, the use of Equality Impact 
Assessment and in the corporate and strategic activities it undertakes. It also 
confirms how the Council continues to mainstream equality into service 
delivery. 



2.2. This report confirms the Council continues to increase the extent to which 
equality is integrated across its activities and functions, demonstrating 
fulfilment of its equality responsibilities with an increasing focus on tackling 
socio economic inequality and disadvantage experienced by our most 
vulnerable citizens.  A limited number of areas requiring continued 
development are identified, namely the need to maintain and improve 
consistency in the use of Equality Impact Assessments (EqIAs) through 
continued training for Elected Members and officers on Diversity Awareness 
and the use of EqIAs. Effective use of EqIAs is considered fundamental to 
robust policy development and decision-making further embedding equality 
into service delivery.  In addition, delivery of The Stirling Plan (2017-2027), 
development and delivery of Locality Action Plans and implementation of the 
Stirling and Clackmannanshire City Region Deal, will individually and 
collectively focus our and our partners’ efforts and resources on addressing 
inequalities between our most and least deprived citizens and communities.  

Mainstreaming Equality - Employment 2019  

2.3. The Mainstreaming Report 2019 - Employment (Appendix 2) was prepared in 
conjunction with Human Resources. Adopting a broadly similar structure to 
that used previously, this includes updated workforce information in the main 
gathered at the end of 2018.  This report provides information on our current 
and prospective workforce including employment data and pay gap statistics. 
For convenience, the Council’s Equal Pay Policy /Statement is also restated. 
Information is also provided on the composition of our workforce, those 
applying for employment with the Council, and training and development 
opportunities for our employees.  Actions designed to further improve our 
equality monitoring practice are also included. The most significant of these is 
the need to continue to improve the quality the information held on the 
protected characteristics of our workforce as a basis for enabling us to identify 
any unintentional discrimination in our employment practice.  

2.4. From an equalities perspective, the following should be highlighted: 

2.4.1. A further reduction in our overall gender pay gap from 0.68% in 2017 
to - 0.07% in 2018: +0.07 % in favour of women. 

2.4.2. The pay gap for disabled employees in 2018 is 12.7% - an increase of 
0.7 % from 2017 when it was 12%.   

2.4.3. The pay gap for Black and Ethnic Minority employees in 2018 is 9.6% 
- an increase of 12.3 % in 2017 when it was -2.7 % in favour of Black 
and Minority Ethnic (BME) employees.   

2.4.3.1. These figures should however be treated with caution as 
they are based on low numbers of employees declaring 
themselves to have a disability or identifying as a member 
of the BME community. In order to ensure that we are not 
unintentionally discriminating against any of our employees, 
the need to identify and implement additional methods to 
improve the quality of information on the protected 
characteristics of our employees is confirmed as an area for 
improvement in accordance with our continued commitment 
to fully support the principle of equal pay for work of equal 
value. 



2.4.4. Introduction of a minimum hourly rate of £9.06 applicable from 16 
November 2018. -  £ 0.61 / 3.7 % above the Living Wage Foundation 
hourly rate of £8.45. 

2.4.5. Increasing the availability of paid Paternity Leave from 2 to 4 weeks in 
June 2018 - enabling both parents the opportunity to share in caring 
responsibilities and provide additional support to mothers after giving 
birth. 

2.4.6. Expansion of our Guaranteed Interview Scheme to include young 
people who have experienced care, Reservists, Cadet Adult Leavers, 
Volunteers and Veterans.  

Outcomes Progress Report 2019  

2.5. The Outcomes Progress Report 2019 (Appendix 3) confirms progress 
achieved in delivering the Council’s current equality outcomes.  Prepared in 
conjunction with relevant Services, this summarises information received and 
confirms progress achieved between May 2017 and 31 December 2018. 
Whilst progress has been made across all eight outcomes, the most 
significant progress achieved has been in relation to activity supporting our 
communities to be more involved in decisions and activities which shape their 
future including participatory budgeting, improve their access to employment 
opportunities and dealing with the impact of welfare reform under Outcomes 
1, 2 and 3.  

2.6. Whilst progress has been achieved under Outcome 3 regarding gender based 
violence, additional work is required in respect of hate crime (Outcome 4). 
Significant progress has also been achieved under the outcomes improving 
our understanding of the needs of our communities and our workforce 
(Outcome 6) and supporting our children and young people to feel safe and 
fulfil their full potential (Outcomes 7 and 8) including an increased focus on 
addressing the impact on financial disadvantage on learning.   

3. Implications 

Equalities Impact 

3.1. The contents of this report were assessed under the Council’s Equality 
Impact Assessment process.  It was determined that an Equality Impact 
Assessment was not required as it is a progress report primarily designed to 
enable the Council to meet its reporting obligations under the Public Sector 
Equality Duty.  

Fairer Scotland Duty 

3.2. The contents of this report were considered in terms of the Fairer Scotland 
Duty and were determined not to be of strategic importance. 

Sustainability and Environmental 

3.3. There are no direct sustainability or environmental implications arising from 
this report. 

Other Policy Implications 

3.4. None. 

 



Consultations 

3.5. All Services have contributed to the development of the Mainstreaming 
Reports and Outcomes Progress Report with Human Resources in particular 
making a significant contribution to the Mainstreaming Report 2019 - 
Employment. 

4. Background Papers 

4.1. EqIA Relevance Check.   

5. Appendices 

5.1. Appendix 1 - Mainstreaming Report 2019 - Service Delivery. 

5.2. Appendix 2 - Mainstreaming Report 2017- Employment. 

5.3. Appendix 3 - Outcomes Progress Report 2019. 
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Wards affected:            All 

Key Priorities  A - We will look after all of our citizens, from early years 
through to adulthood, by providing quality education 
and social care services, to allow everybody to lead 
their lives to their full potential  
B - We will target all forms of poverty across our 
communities and mitigate the impact of austerity and 
welfare cuts on those hit the hardest. 
C - We will create more affordable & social housing in 
all Stirling's communities. We will lead by example as 
an organisation in setting exceptional standards in 
building , environmental and employer practice, tenant 
relations & homelessness prevention 
D - We will deliver inclusive economic growth and 
promote prosperity.  We will deliver a City Region Deal 
and pursue policies and solutions that encourage high 
quality, high paying jobs into all of Stirling's 
communities. 

Key Priority Considerations: The recommendations listed are consistent with the 
above Key Priorities 

Stirling Plan Priority Outcomes: 
(Local Outcomes Improvement Plan) 

Prosperous - People are part of a prosperous economy 
that promotes inclusive growth opportunities across our 
communities 

Healthy - People are healthy and live active, full and 
positive lives within supportive communities 

Achieving - People are skilled and supported to make a 
positive contribution to our communities 

Resilient - People are part of safe and caring 
communities within an attractive and sustainable 
environment 

  
 


