
 

1 SUMMARY 

1.1 The Council is requested to appoint Elected Members to the following Joint 
Boards, Public Bodies and other Statutory Partnerships:- 

• Central Scotland Valuation Joint Board; 

• Forth Valley NHS Board – Non Executive Local Authority Representative; 

• Clackmannanshire & Stirling Integration Joint Board; 

• Tayside & Central Scotland Transport Partnership; and  

• Loch Lomond and Trossachs National Park Authority 

2 OFFICER RECOMMENDATION(S) 

The Council agrees:- 

2.1 to appoint Elected Members to the following Joint Boards, Public Bodies and 
other statutory partnerships, reflecting where possible the political balance of 
the Council:- 

2.1.1 Central Scotland Valuation Joint Board – 4 Members and 4 named 
Substitute Members; 

2.1.2 Forth Valley NHS Board – Non Executive Local Authority 
Representative – 1 Member;   

2.1.3 Clackmannanshire and Stirling Integration Joint Board – 3 Members, 
stipulating which is to assume the Council’s pre-agreed role of Chair; 

2.1.4 Tayside & Central Scotland Transport Partnership – 2 Members. 

2.2 to note that the term of each of these appointments referred to in Paragraph 
2.1 above will be the term of the Council; and 

2.3 to invite the Council to give two nominations to be considered for appointment 
by The Scottish Ministers as Members of the Loch Lomond and The 
Trossachs National Park Authority. 
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3 CONSIDERATIONS 

Central Scotland Valuation Board 

3.1 The Central Scotland Valuation Board, which is a public body, was 
established following the reorganisation of Local Government on 1 April 1996.  
The Secretary of State established a scheme of amalgamation for the Falkirk, 
Stirling and Clackmannanshire Council areas for the provision of the 
Valuation Services.   

3.2 The Assessor is appointed to head the organisation and to ensure all 
statutory duties are fulfilled.  The three councils have also appointed the 
Assessor as their Electoral Registration Officer. 

3.3 The Joint Board is responsible for compiling, maintaining and dealing with 
appeals for the Electoral Register, Council Tax Valuation List; Valuation Roll; 
sets the budget, appoints senior officers, secures best value and scrutinises 
performance. 

3.4 Under the relevant Order, the total number of Members for each of the Joint 
Boards and the number of Members to be appointed by each Constituent 
Authority, are as undernoted:- 

Central Scotland Valuation Joint Board (15 Members) 

Falkirk      8 

Stirling      4 

Clackmannanshire    3 

3.5 It has been custom that general principles of political proportionality apply to 
these appointments. 

3.6 The relevant Schemes all make provision for an equal number of named 
Substitute Members. 

3.7 The Joint Board will appoint a Convener and Vice Conveners and will set a 
schedule of meetings at its first meeting following the Local Government 
Elections. 

Forth Valley NHS Board 

3.8 Forth Valley NHS is a single integrated organisation comprising acute hospital 
services, and community based services which are delivered through three 
Community Health Partnerships in Clackmannanshire, Falkirk and Stirling. 

3.9 Forth Valley NHS is governed by a Board of Directors.  The role of Forth 
Valley NHS Board is to ensure continuing improvement in the health of the 
population of Forth Valley and to develop effective, integrated services to 
meet the needs of individuals and provide assurance that resources are 
utilised effectively and efficiently and targeted at the areas of greatest need. 

  



3.10 The Council is invited to appoint one Elected Member to Forth Valley NHS 
Board as a Non-Executive Local Authority representative.  Appointments of 
Non-Executive Local Authority representatives to the NHS Boards ensure that 
the Board receives input from Councils when taking decisions affecting local 
communities.  The Board meets every two months, and the Stirling Council 
Member would also have involvement in Seminars and Sub Committee work.  
Most formal Board commitments fall on either a Tuesday or a Friday. 

3.11 It is proposed that the Council representative is either the Leader of the 
Council, Depute Leader or the Portfolio Holder with responsibility for Social 
Care & Health. 

3.12 The next meeting of the Board is scheduled for Tuesday 30 May 2017 at 
9.00am. 

3.13 The Council’s nomination is made to the Chair of the Board after which it is 
considered internally and then sent for approval to the Cabinet Secretary for 
Health & Sport.  The role is remunerated and there is an expectation of a one 
day per week time commitment.  In addition all NHS Board Chairs are now 
required to undertake an annual appraisal of all Non-Executive Board 
Members.  The content of the appraisal is laid down in the Scottish Government 
Guidance.  The role pays approximately £8,000 per annum 

Clackmannanshire and Stirling Integration Joint Board 

3.14 Integration of health and social care is the Scottish Government programme 
of reform to improve services for people who use adult health and social care 
services.  It will ensure that health and social care provision is joined up and 
seamless, especially for people with longer term and often complex needs, 
many of whom are older or disabled.   

3.15 There are two health and social care partnerships which cover the Forth 
Valley area – one for Falkirk and one for Clackmannanshire and Stirling.   

3.16 Integration Joint Boards have been established for each partnership and are 
responsible for overseeing and planning, management and delivery of 
relevant health and social care services.   

3.17 A Chief Officer has been appointed for each partnership who will work closely 
with health and council staff to develop the partnerships and plan and direct 
all of the delegated services.  

3.18 The Clackmannanshire and Stirling Integration Joint Board is made up of 
representatives from Clackmannanshire Council, Stirling Council, NHS Forth 
Valley, Third Sector representatives, service users and carers.  The 
Integration Joint Board, through its Chief Officer, will have the responsibility 
for the planning, resourcing and the operational oversight of a wide range of 
health and social care services.  

3.19 The Council is invited to appoint 3 Elected Members (Voting) to the 
Integration Joint Board.  Meetings of the Board will take place 7 times a year, 
alternating between the two college’s campus in Alloa and Stirling.  The next 
meeting is on 7 June 2017.  Under the previous Council the appointments 
were the Leader of the Council, the Leader of the Opposition and the Portfolio 
Holder with responsibility for Social Care & Health.  One of the Council 



appointments will also take over as the Chair of the Integration Joint Board 
until April 2018. 

Tayside & Central Scotland Transport Partnership  

3.20 Tayside & Central Scotland Transport Partnership (Tactran) is one of seven 
statutory Regional Transport Partnerships covering the whole of Scotland, 
which were created under the Transport (Scotland) Act 2005.  The Tactran 
region includes the local authority areas of Angus, Dundee City, Perth & 
Kinross and Stirling which together make up just under 10% of Scotland’s 
land mass and nearly 12% of the nation’s population. 

3.21 The primary purpose of the Partnership is to develop a Regional Transport 
Strategy setting out a vision for the medium to long term future of transport in 
the area and to oversee its implementation.  Through development and 
delivery of the Regional Transport Strategy the Partnership seeks to ensure 
that the diverse range of the region's transport needs are recognised and 
addressed, including developing infrastructure, promoting economic growth, 
social inclusion and sustainable development, via a safe, integrated and 
efficient network of roads, rail, sea and air.  Tactran have advised the Council 
that it has in the past benefited Tactran to have appointees who hold 
positions of responsibility for transportation and/or other areas of policy and 
delivery which relate to Tactran’s role and the Regional Transport Strategy.  
Tactran have also asked the Council to consider diversity when making 
appointments. 

3.22 Tactran has regular quarterly Partnership Board meetings in Perth and 
Executive Committee meetings as and when required.  The Council appoints 
two Members to serve on the Tactran Board 

3.23 The next meeting of the Board is scheduled for Tuesday 13 June 2017.  

The Loch Lomond & The Trossachs National Park Authority  

3.24 The National Park Authority Board is made up of seventeen Board Members. 
Five members are elected by the community and twelve are appointed by 
Scottish Ministers, six of these following nomination by the Local Authorities. 

3.25 The six members appointed by Scottish Ministers cement the key strategic 
relationship between their own authority and the Local Lomond & the 
Trossachs National Park Authority.   

3.26 The Board Members are tasked with contributing to the development of 
strategy and overall direction for the Park Authority; be fully involved in Board 
and Board subcommittee discussion and votes; bring a local authority 
perspective to the Board and raise awareness of the National Park’s aims 
within the partnership local authorities.   

3.27 The Board are keen to have members who can contribute to the development 
of strategy and overall direction for the Park Authority; be fully involved in 
Board and Board subcommittee discussions and votes; bring a local authority 
perspective to the Board and raise awareness of the National Park’s aims 
within our partner local authorities.  The Park Authority is particularly looking 
to increase the number of Board members with a background in or knowledge 
of finance, risk management, corporate governance, audit or business to be 



able to offer advice to the Board and to participate fully in Board meetings and 
the work of the Audit Committee.  As a Non Departmental Public Body of the 
Scottish Government the Park Authority is keen to support the increased 
representation of females on the Board in line with the 50 /50 by 2020 
agenda.  Knowledge of the National Park and its aims is desirable, but a 
willingness to spend time engaging with and learning about the National Park 
and its communities is more important. 

3.28 The Board agree the overall direction of the Park Authority.  They oversee the 
work of the Chief Executive and National park staff and meet in public at least 
four times a year.  The role as a Member is remunerated paid approximately 
£7,000 per year, in return for which it is expected there will be 3 days of work 
each month.  

3.29 The current Council appointed Members are Councillor Martin Earl and 
(former Councillor) Fergus Wood, appointed until the end of September 2017. 

3.30 The Council are invited to nominate two Elected Members (one of whom must 
be a local member, either living in or representing a ward within the National 
Park), to be considered for appointment starting 1 October 2018. 

4 POLICY/RESOURCE IMPLICATIONS AND CONSULTATIONS 

Policy Implications   

Equality Impact Assessment No 

Strategic Environmental Assessment No 

Serving Stirling  Yes 

Single Outcome Agreement Yes 

Diversity (age, disability, gender, race, religion, sexual orientation) No 

Sustainability (community, economic, environmental) No 

Effect on Council’s green house gas emissions No Effect 

Strategic/Service Plan No 

Existing Policy or Strategy No 

Risk No 

Resource Implications  

Financial No 

People No 

Land and Property or IT Systems No 

Consultations  

Internal or External Consultations No 

 

Equality Impact Assessment   

4.1 The contents of this report have been considered under the Environment 
Assessment (Scotland) Act 2005 and were assessed as not relevant for the 
purposes of Equality Impact Assessment. 

  



Strategic Environmental Assessment  

4.2 The contents of this report have been considered under the Environment 
Assessment (Scotland) Act 2005 and a Strategic Environment Assessment is 
not required. 

Serving Stirling  

4.3 The proposals set out in this report are consistent with the following key 
priorities:- 
A- Building a Community Planning partnership that is democratically led with 
an engaged community and works towards positive outcomes for Stirling. 

Single Outcome Agreement 

4.4 The report’s recommendations support the objectives of Single Outcome 
Agreement. 

Topic 4 - Making Stirling a place where improved wellbeing adds life to years, 
not just years to life 

Topic 5 - Making Stirling a place that is safe, strong and resilient 

Topic 6 - Making Stirling a place with a high quality environment – Strategic 
Theme A: Making services better  

Other Policy Implications 

4.5 Membership of these organisations supports many of the Council’s policy 
objectives. 

Resource Implications 

4.6 There will be a time commitment involved from each Member appointed. 

Consultations 

4.7 None 

 
 

Tick ( ) to 
confirm and 
add relevant 

initials 

The appropriate Convener(s), Vice Convener(s), Portfolio Holder and 
Depute Portfolio Holder have been consulted on this report 

N/A 

The Chief Executive or Director has been consulted on this report as 
appropriate 

 

5 BACKGROUND PAPERS 

5.1 None. 



6 APPENDICES 

6.1 None.  
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Appendix 1 

Stirling Council: EqIA Relevance Check (June 2014) 

 
Completing this form will help you determine whether or not an equality impact assessment 
is required and provide a record of your decision.  This is a screening process to help you 
decide if the proposal under consideration requires an EqIA - it is not an EqIA and the 
impact of the proposal will be determined by the EqIA itself. 
 
The Guidance: Equality Impact Assessment Toolkit June 2014 may help when 
completing this form this can be accessed via the following link - 
http://web.stirling.gov.uk/eqia_toolkit.doc 
 
The term proposal used below is intended to include “policy, strategy, service, function, 
procedure or project.”    
 
When is an EqIA required?   
 
While each proposal must be considered individually, it is anticipated that an EqIA will 
always be required when:  

• introducing a new policy/strategy/service/function    

• reviewing a current policy/strategy/service/function 

• reducing / discontinuing an existing service  

• considering budget proposals resulting in any of the above 
Reports on technical or procedural matters or which confirm progress on previously 
considered proposals, may be less likely to require an EqIA but this can only be determined 
by using this form.  
 
SUMMARY DETAILS 
 
1.  Title of Proposal:                        Service                                        PBB Ref (if applicable)    
 

JOINT BOARDS AND 
OTHER STATUTORY 
PARTNERSHIPS 
 

LOCALITIES & 
INFRASTRUCTURE 

 

 
2.  Service, and Lead Officer (Head of Service/ Service Manager) undertaking assessment  
 

Service  Lead Officer 
Democratic Support  
 

David McDougall 

 
3.  What is the nature of the proposal?  (Tick/complete all that apply) 
 

Review of an existing policy/strategy  Review of an existing service/function  

Reduction in an existing service / function  Removal of an existing service  

Introduction of a new policy/ strategy    Introduction of new service/function  

Other e.g. technical, progress, procedural 
report 

√  

PBB category e.g. transformational change    



4. For proposals with implications for budgets complete the following: 
 

Current expenditure on activity  

 (£ 000s) 

In Council area as a whole   

In/for specific community/ies   

Total anticipated savings or 
proposed increased spend  

In/for Council area as a whole   

In/ for  specific community/ies   

Delivery Timescale and Phasing  

Start date for savings/increased spend   

End Date for savings/increased spend   

Savings/increased spend Year 1  

Savings/increased spend Year 2  

Savings/increased spend Year 3  

Savings/increased spend Year 4  

Savings/increased spend Year 5  

AIMS & OBJECTIVES  

 
Answering questions 5 - 7 will help you decide whether or not your proposal needs to be 
accompanied by an EqIA.  
 

5.  What longer term outcomes is the proposal expected to achieve?  
 
 
To appoint elected members to a  number of statutory bodies 
 
 

 
6.  What are the main aims of this proposal?  If this proposal revises an existing policy 

have its aims changed?  
  

 
To appoint elected members to a  number of statutory bodies 
 
 

 
7. Who is most likely to be affected by this proposal?  Consider current and potential future 

service users including people with particular needs, specific geographical communities 
and current and prospective employees.  

 
 
Elected Members 
 
 

 

 
  



 

POTENTIAL IMPACT 

Answering Questions 8 -12 will help you consider the potential impact of the 
proposal.  

   
8.  What potential impact will this proposal have on people in terms of the needs of the 

public sector equality duty and the Council’s responsibilities to:- 

• eliminate discrimination, harassment and victimisation  

• advance equality of opportunity 

• foster good relations - including the need to tackle prejudice and promote 

understanding 

• See guidance for additional information.  

 
 
No political impact 
 
 

 
 
9.  Will this proposal have a potential impact on people with “protected characteristics”*?  

Please consider all protected groups listed below.  A detailed explanation of these is 
provided in the guidance.  

 
Group Impact 

Yes/No/Unclear 

Group Impact 
Yes/No/Unclear 

Group  Impact 
Yes/No/Unclear 

Age  No Disability No Gender 
Reassignment 

No 

Marriage 
and Civil 
Partnership  

No Pregnancy 
and Maternity 

No Race No 

Religion 
and Belief 

No Sex No Sexual 
Orientation 

No 

 
 

10. Will this proposal have an impact on communities, household groups or individuals with 
a higher risk of experiencing poverty?  Please answer Yes/No/Unclear.  Information on 
communities, households and individuals with a higher risk of experiencing poverty is 
provided in the guidance.  

 
 
No 
 
 

 
 
11. Do you already have any evidence that has influenced or shaped this proposal in relation 

to people in protected characteristic groups or communities, groups or individuals 
vulnerable to poverty?  If so please summarise what this evidence includes. 

 
N/a 
 

 
 
  



 

DECISION  
 
12. Based on your responses and any evidence you already have, is an EqIA required for 

this proposal?  In making your decision please note:  
 

• if answering Yes to any part of either questions 9 or 10 an EqIA is required  
 

• if answering Unclear to any part of questions 9 or 10 you are strongly advised 
to do an EqIA to allow you to comprehensively assess the impact of the 
proposal  
 

• if answering No to any part of questions 9 or 10 please justify your response 

and why you consider an EqIA is not required for this proposal in the box 

below 

 
An EqIA is not required 
 
 
 
 

 
13. Who was involved in making this decision? 

 
  
David McDougall – Governance Officer 
 

 
 

Authorisation by Lead Officer (Head of Service / Service Manager) 
 
This decision has been approved 
by  

Name Iain Strachan  
 
Title Chief Officer – Governance  
 
Date  11 May 2017 
 

 
 


